E.
Leave of Absence

Members of the Medical Staff may apply for a leave of absence not to exceed twelve (12) months by filing a written request with the Medical Staff Office.  The Member shall indicate the purpose of the leave of absence and the anticipated duration in the written request.   A leave of absence may be renewable for up to twenty-four (24) months, subject to the approval of the Credentials Committee and the Medical Executive Committee.  During the period of the leave, the Member shall not exercise clinical privileges, and membership rights and responsibilities shall be inactive.
In the event that a Member’s current appointment to the Medical Staff is scheduled to expire during his/her leave of absence, the Member must complete an application for reappointment within the time requirements and as otherwise required by these Medical Staff Bylaws, or he/she shall be deemed to have voluntarily resigned from the Medical Staff at the end of his/her reappointment period.  If the Member is reappointed during his/her leave of absence, the reappointment shall be held in abeyance, pending approval of the Member’s request for reinstatement.
At least thirty (30) days prior to the termination of the leave of absence, the Member shall request in writing to the Credentials Committee, reinstatement of Medical Staff membership and clinical privileges.  The Member shall submit to the Credentials Committee documentation of professional and/or other activities during the leave of absence for its information and review.  Based upon the reason for the request for the leave of absence, as well as the activities during the leave of absence, the Member may be reinstated after a positive recommendation by the Credentials Committee and approval by the Medical Executive Committee.  The Chief of Staff, in conjunction with the Chair of the Credentials Committee, may reinstate the Member if the reason for the leave of absence did not involve the Member’s ability to perform the clinical privileges granted (e.g., leave of absence was requested for a family reason, participation in a fellowship program, military deployment, etc.).
If there are any questions or concerns about the reason for the leave of absence, an interview with the Credentials Committee and/or Department Chair may be required to determine the status of clinical privileges.  The Credentials Committee shall make its recommendations to the Medical Executive Committee for final action.  Failure to request a renewal or reinstatement, prior to the expiration of the leave of absence, shall be deemed a voluntary resignation.

In the case of a leave of absence for medical, including mental health, reasons  for a condition that would not affect the Member's clinical privileges, the Chief of Staff, in conjunction with the Chair of the Credentials Committee, may reinstate the Member from such leave of absence, provided the Member’s treating physician signs a release stating the Member is able to resume his/her Medical Staff duties, including performing the clinical privileges granted at Hendrick Medical Center.  The action regarding reinstatement must be reported to the Medical Executive Committee at the next regularly scheduled meeting by the Chief of Staff or Chair of the Credentials Committee.

Members who anticipate being unavailable for patient care at Hendrick Medical Center for ninety (90) days or longer must make a written request for a leave of absence.  Such request shall be forwarded to the Medical Staff Office prior to the anticipated unavailability or as soon as possible after the Member becomes unavailable.  Members who fail to request such leave of absence as provided herein shall be deemed to have voluntarily resigned their Medical Staff membership ninety (90) days following their initial date of unavailability.
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